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Poland — the recruitment market outlook

The economic climate is likely to affect small businesses in Poland relying on a limited number of key clients. In addition, companies with large temporary employee workforces may also
struggle if reductions in headcount are required.

In some cases, the outcome of an organisation’s poor sales results has forced a decrease in employers’ foreign budget, and a freeze on previously opened recruitment projects. This freeze
has contributed to the decreased levels of hiring in Poland, and in turn, has created a higher number of applications for almost every job type on offer. As large numbers of immigrants leave
Poland in search for better job opportunities overseas, sectors experiencing skills shortages include Industry and Construction, Information Technology (IT) & Telecommunication, Sales,
Public Investments and Healthcare.

Jobs remaining highly in demand amongst job seekers in Poland include:

e Business Development Managers (across sectors) e Qualified Accountants

¢ Designers: HVAC (Heating, Ventilating, Air-conditioning) Piping, Roads, Rain, Electricians e Sales Managers/ Directors
e Engineers e Sales Representatives

¢ Financial Analysts e Senior Financial Advisors

e |T Specialists

The average gross remuneration between January and November 2008 was 2.965,32 PLN - that’s 10.4% higher when compared to the same period in 2007 (source: Central Statistical Office,
2008). Salaries rose in real terms at a rate of 6% on the inflation index and the highest total income earned in 2008 was recorded in financial agencies, the lowest in hotels and restaurants.
The largest salary increases were recorded in Healthcare and Social sectors, the lowest in financial agencies.

One of the most popular and effective ways of sourcing new employees is through the Internet. Candidates benefit from easy access to a wide range of job offers updated every

day — on popular sites including reedglobal.pl. There are also a number of on-line head hunting sites running such as linkedin.com which are proving very effective tools for finding the
right talent.

reedglobal.pl
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Poland — labour market factors

This section provides a variety of information regarding the labour market in Poland, factors that will influence its recruitment market, and the availability of candidates required by
employers. All data is taken from the Central Statistical Office in Poland.

Population: Unemployment:

The chart below shows the population of each of Poland’s constituent regions: The chart below shows unemployment rates over a period of 12 months, across
Poland and in the Mazowieckie region which incorporates the capital city Warsaw:
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The largest proportion of the Polish population lives in Potudniowy (Southern) region Unemployment is lower in Mazowieckie than across Poland as a whole. Levels have
which incorporates the city of Krakow. been reducing over the last two years which is reflected in the figures in Mazowieckie.

Across the country, rates have overall fallen from 14.3% to 9.5%.
Source: Central Statistical Office, Poland (April 2009)
Source: Central Statistical Office, Poland (April 2009)
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Industries: Qualifications:

The chart below shows the number of staff in Poland, the Mazowieckie region The chart below shows the highest educational level/qualification held by those of
and in Warsaw itself, by industry sector: usual working age in Poland and in the capital city Warsaw:
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Poland’s economy incorporates a wide range of industries with the majority of roles Pre-primary, primary education or first stage of basic education — Level 0 and 1 (ISCED97)
based in the ‘Manufacturing’ and ‘Trade and Repair’ industries. Secondary education - Level 3 (ISCED 1997)
. . X ). ) L Post-secondary non-tertiary education — Level 4 (ISCED 1997)
Agriculture, Hunting and Forestry’ is a large industry across Poland, however, this is Tertiary education - Levels 5-6 (ISCED 1997)

less prevalent in the Mazowieckie region.
The population of Poland have a range of educational attainment, with the majority of

Source: Central Statistical Office, Poland (April 2009) residents educated to Level 3 — upper secondary education. The proportion of residents with
degree level - tertiary education is greater in the capital at 23% than the country as a whole.

Source: Central Statistical Office, Poland (April 2009)
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Finance

o

Independent Accountant
Private Banking Advisor
Small Business Advisor

Finance Controller 10,000 15,000
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Sales & Marketing

Sales & Marketing MONTHLY EARNINGS

D I - R
Min (PLN) Max (PLN)

Account Manager — Advertising Agency 6,000 9,000

Art Director 4,000 9,000

Country Manager 14,000 23,000

Interactive Group Account Director — Advertising Agency 10,000 15,000

Key Account Manager — Sales
Procurement Manager Rosja
Sales & Marketing Director
Sales Representative 5,000

International Senior Marketing Manager 15,000 20,000
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lechnology

Technology MONTHLY EARNINGS

D B =
Min (PLN) Max (PLN)

Business Development Manager — construction 15,000 25,000

Design Engineer (electrical,piping, HVAC, roads,rail) 7,000 12,000

Energy Trader 6,000 10,000

Process Engineer — production
Project Manager — construction
Quality Engineer — production

Maintenance Manager 8,000 11,000
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[rusted experts

Reed Specialist Recruitment has experts who operate at
all levels and across a wide range of specialisms including:

Accountancy Industrial

Actuarial Insurance

Banking Legal

Contact Centres Marketing & Creative
Customer Services Mortgages

Education Office Support
Energy PA & Secretarial
Engineering Property & Construction
Finance Purchasing
Graduates Sales

Health Scientific

Hospitality Technology

Human Resources Training Professionals

In addition, we have industry-leading capabilities in:

Assessment, Development & Talent  Pre-Employment Checks

Graduate Recruitment Recruitment Process Outsourcing
HR Consulting Strategic Research

Managed Services Transitions & Outplacement
Contact us:

Tel: (022) 397 31 00
Email: rps.warsaw@reedglobal.com

Talent without boundaries

reedglobal.pl





